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Research Direction

e  Strategic Human Resource Management in Science and Technology Organization
e  Teacher Education in Western China

e  Educational Leadership & Organizational behavior

Education and Work Experiences

e  Associate Professor, School of Education, Shanghai Jiaotong University (2021.04-)

e  Associate Professor, School of management, Shandong University (2018.10-2021.03)

e  Volunteer Teacher, Tibet University and Lhasa Bayi School of Tibet Military Region (2017.07-2018.06)
e  Ph.D. Tsinghua University (Major: management) (2013.08-2018.10)

Publications

e Kong Ming & Lu Yahua. (2023). Take You to Know the Tibetan Adolescents: Their Main Social
Relationships and the Effect on the Prosocial Behavior. Children and Youth Services Review. (On
line, SSCI, IF=2.858)

o HLFE i (2022). KEFRALTF——PURRIAELANECE RO L. IEHRSE AR

e Kong Ming, Xin Jie, Xu Wenxiao, Li Haonan & Xu Dandan. (2022). The Moral Licensing Effect
between Work Effort and Unethical Pro-organizational Behavior: The Moderating Influence of
Confucian Value. Asia Pacific Journal of Management. 39, 515-537. (SSCI, IF=2.933)

e Kong Ming, Xin Li, Chen Mengyuan, & Li Haonan. (2021). Select the Mr. Right: The Interaction
Effect between Implicit Leadership and Implicit Followership on Employees’ Workplace
Behaviors. Personnel Review. 50(3), 845-864. (SSCI, I[F=2.326)

e Kong Ming & Wu Chuang. (2021). Team Commitment: Reconceptualization and Examination of
the Effects on Employee Attitudes and Behaviors. The 81th Annual Meeting of the Academy of
Management, On line, 2021.8.9-2021.8.14.

e Kong Ming. (2019). Effect of Perceived Negative Workplace Gossip on Employees’ Behaviors.
Frontiers in Psychology. (9), 1112-1121. (SSCI, IF=2.989).

e Kong Ming, Xu Haoying, Zhou Aiqin, & Yuan Yue. (2019). Implicit followership theory to
employee creativity: The roles of leader—member exchange, self-efficacy and intrinsic motivation.
Journal of Management & Organization, 25(1), 81-95. (SSCI, IF=1.112)

e Kong Ming & Yuan Yue. (2018). Perceived Deviance Tolerance: Make Employees’ Moral
Constructs Accessible from a Dual-system. Management Decision. 56(9), 1936-1955. (SSCI).

o HE & B/NE. (2015). HUTEH LR R THAT At — 4?2 Py FEE BEXT 01 T
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TR, OFEFR 4709), 1162-1171. (CSSCI, %—1E# JBilEE)

o FLE, B, & BAE. (2017). HUF-H T B —FEN G T ARSI L AL H]. A
EFEIFIL. 20(6), 104-115. (CSSCL i —1F4 Soid iEH)

o B FLE. (2021). A F- K AZ e A LK ART IS RO B AR AT A ? A2 HI B AR
. HEFN T FEIFHK, 38(03), 6-17. (CSSCI)

o A, FLE & WIE UL (2020). FERLS: M. 4EESIE. AEHETE 38(8), 114-121.
(CSSCI, @iffE#E)

o FLE, UL BANE. (2019). BT 5 fiF7: WERIRETAS I TAT NI, FlaEss
LR R EFE 40(1), 165-180.  (CSSCD)

o AR, XNFE, FLE. (2017). WMV Aess 5l T R ARG ——3 T B RIFM A . 24
W7z, 394(09), 99-109. (CSSCI)

o FLE. (2016). WERERENF L E—— R T A SIS R, AL 352), 123-130.

(CSSCD
o FLE, BAZE, B, 2016). BDVRIER) 2 RO A RS ZRZE D 3509), 72-77.
(CSSCD

o RYEFE FLE. (2013). PAVTFEAE R AL “sEEG E vk M R R ST LA G
# 30(17), 71-76. (CSSCD)

o FLE, B/ANE.(2016). “FUF” —ERE “ T 9. S FFZ 63506), 36-38.

o FLE, BUFH, BPIEM, X% (2020). TLHN: MEERZN AR AR IEZIE. F1E
EFEIFLE, 80(04), 62-70.

o HLE, BSHF, BAE.(2019). BEERIIANNRIFEEHCNTES . JEEEIFIL, 73(22),
40-46.

o {LE, Ak, BAZE. (2019). FERAEH——ik “flbE AR Z_LTAE JFEEFFL,
68(721), 46-52.

Research Projects

o FH: EREABFESWMBEEmEBE, 2024/01-2027/12 (EHP)

o F¥: EREAPFELSMBFTEIB CHOLHAEREdr: S amRIarA. &R &MEH
ML 2 ERIFSE), 2020/01-2022/12 (L4518

o  E¥r: LiSXBEARFCFENWERBES Cor i@ BSTS 5 N A g tliE R IR L it
71, 202307-202406 (EWD)

o ¥R MEIBAXBENZE “T=I" MRME (FH5K H 6 X 2228000 2 5 52 T SR w5 L]
WF9L), 2017/08-2018/07 (24558

o BL5:. EREAMNEZERSWBABELEME CGUAENME N7 &t S stfEm 5. M. HH.
WEZN), 2020/01-2023/12

o BL5: EFRHESMERLWMESEAIA CurtChnsad E oMb H bRz g iR 5 %
ZHF5), 2019/01-2022/12
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Service

o PURZEIXHUEE )\ ARG TR LK (2017.08-2023.07)

o VI X AT )\ AR A FEARF IS 3T (2023.08-2028.07)

o LiEWATARFAY R (2023-2027)

e  Member of Academy of Management (AOM)

e  Member of International Association for Chinese Management Research(IACMR)
e  Member of Chinese Psychological Society (CPS)

e Representatives of the 12th Beijing Student Federation (2016-2020)

e Reviewer of Journal of Business Ethics, Personnel Review, Journal of Management and
Organization, Chinese Journal of Management

Honours & Awards

o 2023, LIAZIEAHRREEBUE R LIRSS TS

o 2019, NIEIIZARKE “HKKFH” AA K

o 2019, dbETIfRFFERNLA:

o 2018, JLHHH JiG IR E SR bR

o 2017, JEWRFE “HARHFE” QHERFEFEZEARRESE, 2/ 10 £3K5)
o 2016, WEMEKE: “HAHS” RAK (BRI 104D

o 2016, VEERKFMAL T EH R
o 2015, JEWRZ “FEEAM” QHEERFFEREE L —, 2/ 10 Z3RE
o 2015, HHHMMUR “HELAE KA

o 2015, “/pHRSEhEZATHEFIEES”
o 2015, WEHREFEMRFSFA =5
o 2014, FHHERPNER LS
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Supervisions

e Doctoral student: 1 in progress

e  Master’s students: 5 in progress




